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THE UNIVERSITY OF BRITISH COLUMBIA

[





	UNIVERSITY OF BRITISH COLUMBIA - FACULTY RELATIONS

	
	Vancouver Campus

Phone: (604) 827-1010
	Okanagan Campus

Phone: (250) 807-8612


Website: https://hr.ubc.ca/managers-admins/recruiting-and-hiring/recruiting-foreign-academics 
FOREIGN ACADEMIC DATA FORM – LMIA APPLICATION
When hiring a foreign academic Service Canada requires that UBC provide information on the position, the recruitment process, and a rationale for hiring the foreign academic.  The information provided by the academic unit is used by Faculty Relations/Human Resources to request a Labour Market Impact Assessment (LMIA) from Service Canada.

Note: Faculty Relations is able to commence the LMIA process prior to receiving approval from the Senior Appointments Committee (SAC).

· Please complete ALL fields.  Note the form fields will expand to accept content.  

· Once complete, using OneDrive, send to Faculty Relations (UBCV) or Human Resources (UBCO) along with all other required documents.  A list of required documents is found at: hr.ubc.ca/managers-admins/recruiting-and-hiring/faculty-recruitment/recruiting-foreign-academics .
1. CHECKLIST
	  Completed FADF Form (this form)
	 Signed Offer Letter (Copy)

	CDN/PR Applicant List  
	Fee Payment Form 

	  Advertisements & Invoices (Copies)

copies of full ads, showing posting and closing dates


2. DEPARTMENT CONTACT AND CONFIRMATION
I hereby confirm that the LMIA submission for review is complete and have included all required documents as per the checklist above.
	Name: 
	Faculty/Department: 

	Email: 
	Phone: 

	Date Submitted: YYYY-MM-DD


3.  FOREIGN ACADEMIC
	Last Name as per passport:

	First Name as per passport:


	Citizenship:


	Country of Residence/Current Location: 



	Date of birth (YYYY-MM-DD): 
YYYY-MM-DD
	Gender:   They
  Male      Female    


	Email: 

	UBC Employee ID (if applicable): 


	UBC Job Title: 

	Department: 


	Appointment Type:

  Initial  
  Extension/Reappointment 
	If Extension/Reappointment:

Expiry of current work permit (YYYY-MM-DD): 
YYYY-MM-DD

	· Does the foreign worker have a spouse/common-law partner that would like to apply for a Spousal Open Work Permit (SOWP)?     FORMCHECKBOX 
  Yes        FORMCHECKBOX 
 No
· As per IRCC the foreign worker must have at least 16 months remaining on their work permit at the time the spouse/common-law partner applies for the SOWP. Is the offer for at least 16 months?     FORMCHECKBOX 
  Yes        FORMCHECKBOX 
 No (contact Faculty Relations)


4. Labour Market Impacts

	Describe the benefits to the Canadian labour market that will result from offering the job to a TFW.

	


	Describe how this hire will meet your employment needs and will benefit UBC.  
	


5.  Job Offer Details

	Job description/duties (provide complete details of the position)
	     

	Re/appointment Start Date (YYYY/MM/DD)
	YYYY-MM-DD

	Re/appointment End Date (YYYY/MM/DD)
	YYYY-MM-DD

	Indicate the language requirement(s) for this position
	

	If the position requires the ability to communicate in a language other English or French, provide a rationale
	

	Minimum education requirements of the job (ie, PhD, DDS, etc.). Describe the specific diploma/certificate, degree, PhD or other education requirements of the job
	

	If PhD is required, identify what the foreign academic currently holds 
	 FORMCHECKBOX 
  Has PhD in:  
 FORMCHECKBOX 
  Does not have PhD

 FORMCHECKBOX 
  Date PhD expected:  

	Minimum experience/skills requirements of the job, including years of experience required
	       (i.e. Demonstrated excellence in research and a strong commitment to teaching; eligible to hold a tenured position at UBC, etc) 

	Are there Provincial/Federal certification, licensing or registration requirements of the position?
	 FORMCHECKBOX 
  Yes        FORMCHECKBOX 
 No
If yes, what is the name of the certifying/licensing / registering body? (i.e. P.Eng, RN, College of Physicians and Surgeons, etc)



6. Work location

	Provide exact locations where the TFW will be working (number, street address and postal code). Locations should match what is posted in the ad (i.e. dual campuses, hospitals, etc).
	Primary/Sole Work Location      
Additional Work Locations      



7. Salary and BENEFITS
	Salary (per annum). To meet ESDC’s provincial threshold wage for high-wage LMIAs the annual salary must be at least ESDC’s posted hourly wage x 52 weeks, x hours worked per week.
	
	FR Use Only

	
	$     
	$     

	Hours per week if not full time
	     

	Enter the number of paid vacation days provided annually
	     

	Enter in any additional relocation benefits (where applicable)
	     


8. RECRUITMENT

A description of full efforts made to recruit and/or train Canadians/PRs for this position is required.

Service Canada requires proof of where the advertisement was placed and that it was advertised for at least 30 days. List the names of all publications, websites, etc., where the position was advertised, and start/end dates for each (Remember one must be a UBC site).
Excluding re-appointments for tenure-stream positions, the closing date should be no more than 6-12 months old, or re-advertisement may be required. Please contact FR if the ads have gone beyond this timeframe.

Please note: Full advertisement copies must be included for each online posting location and include the posting AND closing dates.
Attach copies of all advertisements as it actually appeared in each publication and/or website in One Drive.  Please PDF entire ad, do not use screen shots. Ad invoices showing when it was posted may also be included.
If list does not fit in the table below, add additional rows (NOTE: Ads on various UBC websites count as 1 location).

	Method
	Name of Advertising Source
	Website Address (if applicable)
	Advertisement #
	Publication Date 
YYYY-MM-DD
	Expiry/Closing Date
YYYY-MM-DD

	     
	     
	     
	     
	YYYY-MM-DD
	YYYY-MM-DD

	     
	     
	     
	     
	YYYY-MM-DD
	YYYY-MM-DD

	     
	     
	     
	     
	YYYY-MM-DD
	YYYY-MM-DD

	     
	     
	     
	     
	YYYY-MM-DD
	YYYY-MM-DD

	     
	     
	     
	     
	YYYY-MM-DD
	YYYY-MM-DD

	     
	     
	     
	     
	YYYY-MM-DD
	YYYY-MM-DD


a. Applicant Rationale:
Using the Canadian-PR applicant Excel template, for each unsuitable Canadian/permanent resident applicant, provide a brief, unique and individual explanation as to why the candidate did not meet the requirements of the position.  Include those who were interviewed but were not offered the position.

Applicants should only be identified by numbers. Do not include the names of the candidates, gender, current institution, etc.  Do not include foreign national applicants in this form.
b. Applicant Information:  

	i. How many applications were received from Canadian/permanent residents?
	     

	ii. How many Canadians/permanent resident applicants were interviewed?
	     

	iii. How many Canadians/permanent residents were offered the position?
	     

	iv. How many Canadians/permanent residents were hired?
	     

	v. How many Canadians/permanent residents declined a job offer?
	     

	vi. How many Canadians/permanent residents applied but were not interviewed or offered the position? 
NOTE: this number should reflect the response in i.,ii., and iii., and should correlate with the Applicant Rationale submission
	     


	Number of non-Canadian/Permanent Resident applicants
	     


9. New hires at the rank of Associate Professor or Associate Professor of Teaching and above 
	New hires at the rank of Associate Professor or Associate Professor of Teaching and above must be approved by the President after review by the Senior Appointments Committee (SAC) prior to the anticipated start date. 
What is the current status of the submission?
	 FORMCHECKBOX 
  The dossier will be submitted no later than 

YYYY-MM-DD
 FORMCHECKBOX 
  The dossier was submitted on YYYY-MM-DD

 FORMCHECKBOX 
  The dossier will not be submitted and reviewed by the anticipated start date (please contact FR)

 FORMCHECKBOX 
  Unknown (please contact FR)

Additional Information (where required)      
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